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Today's world of work is very different from that of yesterday. Change and 
uncertainty are the norms. As the essential role for human resources 
development(HRD), it is most likely that the role of career guidance in both 
the school and home has been strengthened. Although a relatively large body 
of career guidance programs have developed, they have tended to be 
descriptive, outlining the importance of career guidance rather than suggesting 
a means of career guidance that is practical for use at home with children. That 
is why many parents are facing difficulties guiding their children's career 
directions.
The present study develops career guidance programs for parental utilization, 
both at home and school for a two-year project.
The major purpose of this study was to develop a pre-program, based on 
career development theories and implications, and survey results from parents 
and teachers on career guidance at home and in school.
Eight modules were developed for the pre-program; (a) child understanding, 
(b) the world of work, (c) work ethics, (d) education and training, (e) 
certification and licensing, (f) human relations, (g) career planning, and (h) the 
new college entrance policy, effective 2002.  Three types of materials are 
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included in pre-programs; (a) eight program modules, (b) an instructor's guide, 
and (c) an appendix consisting of actual knowledge and information on career 
guidance.
In the second year(2000), the study investigated the validity of the 
pre-program by conducting a pilot test, at the school sector, by working with 
parents and teachers from 18 schools to revise the pre-program. Additionally, 
VTR was developed as an additional program vehicle intended to facilitate the 
motivation of parents.
Even though most parents and teachers were satisfied with the modules, 
according to the pilot-test results, more practical and applicable career guidance 
activities were requested for inclusion in the program. Resultantly, additional 
information on career guidance for their children was added to the appendix. 
Program delivery was revised from a one-way teacher-oriented methodology to 
a two-way parental discussion methodology. Further, real action guidelines 
involving both parents and children were added.
The major directions of VTR development were to make parents recognize 
the essential role of career guidance at home, and allow them to learn career 
guidance tips over a short period. The four parts consisted of VTR; (a) 
understanding my childrens' characteristics, (b) major trends in the changing 
world of work, (c) the importance of career planning and a strategy, and (d) 
effective communication with children. Informal evaluation through 
VTR-preview were conducted on four occasions, with various resource 
personnel, such as research and VTR development teams, and school teachers 
at pilot test school taking charge.
Finally, effective methods for disseminating the career guidance program for 
parental education, school-parent collaboration, building partnerships, and 
school and government involvement are suggested. (smjang@krivet.re.kr)
